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To be customer-centric and preferred microfinance
institution in the country.

Mission

We are dedicated to providing efficient, preferred,
and reliable financial services exceeding our cus-
tomers’ expectations while ensuring continuous
growth and profitability.

Obj ectives

The main objectives of Dynamic Microfinance
Institution are as follows: -

*

To continuously collect savings from the
community to strengthen its financial capacity;

To provide loans for start-ups engaged in fea-
sible business or particularly for expansion of
existing small and medium enterprises, legal
entities, and farmers;

To purchase shares from various profitable
companies, like banks, and insurance
companies;

To help and support customers so as to enable
them to be effective and profitable, in their
field of business engagement, by providing
various trainings;

To provide fund management services to
individuals and organizations;

To purchase any movable or immovable
property including buildings used for business;
to own; lease; take care of and pass the owner-
ship rights to others.
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Dear Stakeholders,

Our company has been established before 16 years
ago, and it is a strong financial institution that has
been able to perform many tasks in the last 8 years
since it has reform itself and started working.
Therefore, it has providing loan and savings ser-
vices for more than 70 thousand customers as
much as it can, and it has created job opportunities
for more than 200 permanent and temporary em-
ployees.

As the institution is determined to achieve its vi-
sion and mission, it always working hard for the
sustainable growth and development of its custom-
ers and shareholders despite many challenges. In
this regard, it is a committed to providing timely
and customer-oriented financial services. There-
fore, the Management and Board of Directors have
been making special efforts to continuously en-
hance our financial stability, professionalism and
corporate integrity.

Although the negative effects of the global econo-
my combined with the conflicts and peace and se-
curity problems in the country have affected the
company's growth, we have no doubt that every-
thing possible will be done to reach our goals with
the help of our experienced and committed board
members, management, and employees.

The institution is making great efforts to create a
strong financial platform that provides convenient
and wide-ranging financial services to our custom-
ers. Also, as an institution that aspires to achieve a
great position in the financial sector, we believe
that we will achieve the targeted success and sus-
tainable growth in the coming years by strengthen-
ing our focus.

Finally, I would like to express my sincere grati-
tude to the Board of Directors, management, em-
ployees, shareholders, business partners, and cus-
tomers, who have been actively and committedly
involved throughout the year.

May God bless Ethiopia and its people!

Thank you!
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Dear Stakeholders,

Dynamic Microfinance Institution is a veteran in-
stitution that has been able to celebrate its 16th
anniversary since it started its operations in May
2009. Since the establishment of our institution,
there have been many problems and obstacles, but
new visionary shareholders have joined the institu-
tion and it has been able to reach its current level
by achieving progress in all areas of work every

year.

In the past two years, the security crisis in the Am-
hara region, where many branches of the institu-
tion are located, had a negative impact on the over-
all performance of the institution, but as an institu-
tion, it was possible to take the problems as an op-
portunity and make several adjustments to reduce

all the threats that arise from time to time.

Dynamic has implemented various strategies to
ensure the continuity of the institution during these
difficult times. This includes strengthening the
communication channels with the branches, im-
proving the information management system, in-

creasing the financial service options.

Finally, I would like to express my sincere grati-
tude to the shareholders who have been supporting
and helping us in all the activities and to the Board
of Directors, management members, and employ-
ees who have been working hard, as well as to all

our partners.
May God bless our country and people!

Thank you.
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Chapter One

11 Introduction
May 2009 marked the birth of Dynamic Microfinance
Institution (DMFI) as a share company, meeting the
requirements of Proclamation No. 626/2009 and the
National Bank of Ethiopia's relevant directives. Since
its establishment, DMFI has been able to open and
run 28 branch offices in Addis Ababa, Oromia, and

Ambhara Regions.

DMFTI has been making its own contribution in filling
the gap between the demand and supply of financial
services thereby placing its footprint in the develop-
ment of the country. The institution has recognized
that there are certain parts of the society in the econo-
my that are not addressed well by the formal financial
sectors but play a significant role in the well-being of

the community.

Therefore, in the past two years, the security crisis in
the Amhara region, where many branches of the insti-
tution are located, had a negative impact on the over-
all work performance of the institution, but as an in-
stitution, it was possible to take the problems as an
opportunity and make several adjustments to reduce

the threat that arises from time to time.

It was possible to ensure the continuity of the institu-
tion by designing an appropriate strategy to deal with
the problem, especially to ensure that the loans given
to the borrowers are returned on time, as well as to
collect savings from the society. As a result, it has
been able to pay customers' savings costs, bank loan
payments, employees' salary payments and other pay-
ments without any problems by achieving relatively
better results in the loan and savings collection work.
Therefore, in order to ensure the continuity of the
company, the board has regularly held monthly and
quarterly standing meetings as well as several emer-
gency meetings as needed to closely monitor its oper-

ations.
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1.2 Overview of the Global and National

Economy

Various global and national events have been un-
folding in the past five years that have created var-
ious challenges for the economy as a whole.
Among the major ones, wars and conflicts in dif-
ferent parts of the world not only disrupted the ma-
terial supply chain but also resulted in increased
commodity prices, which had a significant nega-
tive impact on the world economy. As a result, in-
flation has once again surpassed forecasts and
compelled national banks in numerous nations to

tighten their monetary policies.

Like the international economy, Ethiopia's econo-
my has also faced many challenges, especially in
the last three years. Ethiopia's economy has been
adversely affected, mainly due to the instability in

the northern parts of the country.

The Central Statistics Agency study states that the
national commodity price has increased as com-

pared to the previous year.

1.3 Overview of the Global and National

Economy

The National Bank of Ethiopia regulates a large
number of state and private financial organiza-
tions. These include banks, insurance providers,
microfinance organizations, and lease finance
firms that presently offer the community official
financial services. In Ethiopia, there are currently
32 banks, 18 insurance companies, over 60 micro-
finance organizations, 10 payment instrument issu-

ers, 21 fintech, and 1 Reinsurance company .
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The level of rivalry between financial organizations
to recruit customers and mobilize financial resources
is occasionally getting more intense. Financial insti-
tutions are being forced to use cutting-edge modern
technologies to improve customer service quality due
to competition from banks, MFIs, financial technolo-
gy (Fintech) companies, and issuers of payment in-

struments.

Based on the number of branches, total assets, capi-
tal, and customers, microfinance institutions are cate-
gorized as large, medium, or small by the National
Bank of Ethiopia. This classification places DMFI in
the medium class at the moment, and it is making a
concerted effort to fortify and expand its capital and
assets in order to advance to the next higher level.
All parties involved are required to continue and im-

prove their support in this area.
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Chapter Two

2. Operational Performance

2.1 Saving Mobilization Performance

Large-scale savings from loan and non-loan clients
must be mobilized in order to expand the institu-
tion's financial capacity and provide credit services
to the general public. As a result, the management
and staff have worked hard to encourage better

savings during the budget year.

The total amount of savings planned to reach at the
end of the 2024/25 fiscal year is 368,915,000 Birr
and the performance of the year has reached
346,542,406 Birr. This shows that the implementa-
tion of the plan for the year has been achieved by
94%. This performance shows an increase of
141,093,149 Birr or 69% growth compared to the
total savings amount of 205,449,257 Birr at the
end of 2023/24 fiscal year.

In order for this to happen, great efforts have been
made to work by paying special attention to sav-
ings in all levels of the fiscal year. In all branches,
it was possible to achieve better results in terms of

opening more accounts and saving slightly better.

The graph below illustrates the growth in savings

balances during the previous five years.

Saving Mobilized

82,474,513
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2.2 Loan Portfolio Performance

DMFT offer its clients credit services in addition to
saving mobilization. As a result, offering the com-
munity high-quality credit services not only ex-
pands the institution's loan revenue stream but also
opens up a saving opportunity. In order to improve
access to credit services, loan disbursement, loan
collection, and the total amount of outstanding
loans, sufficient efforts were made during the
budget year.

The performance problem seen in loan distribution

and transport was mainly due to the breach of

peace in the Amhara region, where the majority of
our institution's branches are located at the time,
and this problem caused a clearly visible negative
effect on the overall performance of the institution.

1) The total loan amount planned to be disbursed
during the budget year was Birr 944,079,000
and the actual amount of loan granted was Birr
278,119,040. This implies an achievement of
29% of the plan. Compared to the loan amount
of Birr 150,475,100 granted in the previous
year, it represents an increase of Birr
127,643,940.

2) Likewise, the total amount of loan planned to
be collected from borrowers was Birr
728,989,000; whereas the actual amount col-
lected was Birr 248,024,561. This implies an
achievement of 34% of the plan. Compared to
the loan amount collected in the previous year,
i.e., Birr 151,234,598, it represents an increase
of Birr 96,789,963.
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At the end of the 2023/24 Budget Year, the
planned amount of loans outstanding was Birr
543,842,432, whereas the actual amount of
loans outstanding was Birr 363,859,738. This
implies an achievement of 67% of the plan. As
compared to the outstanding loan amount of
Birr 328,752,432 achieved at the end of the last
budget year,
35,107,306.

it represents an increase of

At the end of the Budget Year, the amount of
Non-Performing Loans (NPL) that had been
overdue by more than 90 days has decreased
from 119,625,54 to Birr 96,137,267 by im-
proving the institution's PAR from 36% to
26%.

As previously mentioned, the peace and security

issues in the Amhara region, where the bulk of

DMFT's branches are located, had a huge impact

on loan disbursement, collection, and outstanding

portfolio.
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2.3 New Branch Opening
Branches are bridges that connect the institution to
its esteemed credit and saving customers. There-
fore, in order to increase the institution’s market
outreach and improve the accessibility of financial
services; it continually conducts feasibility studies
and makes decisions to open additional branch of-

fices.

However, during the budget year 2024/25, there
were no additional branches opened due to the
challenges faced and strategic moves taken after-
ward which makes the total number of operational
branches 28.
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Chapter Three

3.Financial Performance
3.1 Total Assets

The company's assets have been growing rapidly
as can be manifested in the growth of fixed assets,
Liability, and capital. At the end of the 2024/25
budget year, it was planned to increase the compa-
ny’s assets to Birr 778,406,583. However, the ac-
tual performance reached is Birr 591,530,466 and
this represents 76% achievement of the plan. Com-
pared to the previous year's attainment of Birr
501,977,914, there is an incremental change of
Birr 73,869,241.

Sixty-two percent (62%) of the company’s total
assets belong to outstanding loans. This indicates
that the highest portion of total assets is committed

to the income-generating loan portfolio.

Growth of the company’s assets, during the last

five years, is presented on the graph below.

Asset
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3.2 Investments
3.21 Investment in Share Companies

DMFI is expanding its investment scope by building
partnerships with and purchasing shares of other finan-
cial institutions which are believed to bring better re-
turns. Accordingly, the amount of investment made at
these institutions during the 2024/25 fiscal year has
reached a total of Birr 16,041,100. The names of the
financial institutions in which the investments are made
and the amount invested are disclosed in the table be-

low.

Total Investment

5,041,000
4,000,000
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3.2.2 Investment in Building
It is a well-known fact that in every city the cost of of-
fice rent is increasing at a rapid rate. Therefore, as far
as possible, due attention is given to the acquisition and
ownership of its own office buildings in at least major
city areas across the country. As part of the implemen-
tation of this strategic objective, acquiring the head
office building contributed significantly not only by
avoiding the rental expense incurred but also by creat-
ing the opportunity to earn gross rental income of Birr
242,433 per month before tax; through leasing extra
floors to banks. Moreover, by mortgaging the build-
ing as collateral, the company has been able to take
commercial loans for the purpose of operational expan-
sion. In addition to the above financial benefit, having a
head office building at the heart of the country’s finan-
cial hub which is also close to the National Bank of
Ethiopia not only boosted DMFI’s image-building en-
deavors but also enhanced its reputation and credibility

in the eyes of customers and various stakeholders.
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The amount of money invested for the purchase
and renovation of the building is Birr 64,494,887.
Given the double functions the building serves, the
investment amount is low even without consider-
ing the extra income it generates. This makes the

company’s move a synergistic happenstance.
pany ynerg pp

3.3 Liabilities
In order to expand its operation’s scope, the com-
pany has taken loans from the Development Bank
of Ethiopia, Bank of Abyssinia, Oromia Coopera-
tive Bank, Awash Bank, and Buna Bank. Apart
from the loans obtained from these banks, the sav-
ings deposits mobilized during the budget year
were significantly better than any time before. As
a result, the debt of the institution has slightly in-

creased.

During the 2024/25 budget year, it was planned to
increase the size of the company’s liabilities to
Birr 493,388,357. The achieved performance has
reached to Birr 473,166,850 and it represents the
96% achievement of the budget year plan. Com-
pared to the total liabilities attained in the previous
budget year, Birr 400,338,416, the current year
of Birr

performance increase

72,828,416.

registers an

The growth of total liabilities of the company dur-
ing the last five years is shown on the graph pre-

sented below.

Total Liability

473,166,850
374,282,460 400,338,416
265,299,112
114,932,307
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3.4 Total Equity
The single borrower limit which determines the amount
of borrowing that can be taken by an individual is di-
rectly determined by that institution’s capital structure.
In line with this, the board has been devising and work-
ing on various capital-raising strategies. At the end of
the 2024/25 budget year, it was planned to increase the
total capital of the company to Birr 285,018,226. How-
ever, the actual capital registered at the year-end was
Birr 118,363,616, which represents a performance of
only 61%. As compared to the total capital amount of
Birr 117,325,809 registered at the end of the last budget

year, it shows an increase of Birr 10,387,807.

The capital growth of the company during the last five

years is presented in the graph below.

Total Capital
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3.5 Paid Up Capital

It is to be recalled that the total value of paid up capital
of the company approved at the 6th extraordinary gen-
eral meeting held in December 2023 was Birr 500 mil-
lion. Out of this, the total value of subscribed and paid-
up capitals, till the end of the budget year, was Birr
158,913,000 and Birr 150,122,000. Therefore, it can be
seen that the total value of approved capital not yet
subscribed is Birr 341,087,000. Hence, in order to meet
the current challenges and ensure DMFI’s growth and
sustainability in the industry, it requires the commit-
ment of all shareholders to subscribe and pay the allot-

ted amount of shares to respective sharcholders.
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The graph below shows the growth of paid-up capi-
tal the company attained during the last five years.

Paid up Capital

150,122,000
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During the concluded budget year, DMFI planned
various activities, especially pertaining to the en-
hancement of resource mobilization, loan disburse-
ment, loan collection, and maintaining a healthy loan

portfolio.

As a financial institution, the company's main source
of revenue is interest collected from loans. Additional
sources of income include service fees, loan insur-
ance, interest from savings, and others. The above
main two sources of income were seriously hampered
by the peace and security issues faced in the Amhara
region. Hence, it is worth noting that the below-
registered result shows DMFI’s performance mainly
with only 11 branches found in Addis Ababa and

Oromia region.

The total income collected during the 2024/25 budget
year was Birr 171,352,351, and this represents 94%
of the planned revenue of Birr 181,690,768. Com-
pared to the income of Birr 80,562,467 generated the
previous budget year, there is an increase of Birr
90,789,884.

Graph shown below depicts the annual amount of in-
come the company generated during the last five
years.
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In the 2024/25 budget year, it was planned to spend
Birr 110,547,016 for staff salaries, office rent, savings
interest, loan interest, and other administrative and op-
erational activities. The actual amount of expenses rec-
orded until the end of the budget year was Birr
149,240,829. The accounting records show that the in-
curred expenses during the budget year were above the
planned expenditure. In this regard, bank loan interest
expense, employee salary expense, savings interest ex-
pense, cost of insurance, cost of office rent, and other
administrative expenses have taken the largest portion
of expenses in that order. Compared to the expenditure
of Birr 103,563,924 during the last budget year, the
total expenditure of the budget year showed an increase
of Birr 45,676,905.

The growth of expense amount during the last five

years is presented in Graph 8 below.

Total Expense

46,164,646
21,219,854
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3.8 Total Profit
The profit/loss performance of the institution dur-

ing the past five years is shown in Graph below.

It can be seen from the report that the company has
returned to a promising performance due to the
high level of efforts it made to get out of the prob-

lems that occurred in the last financial year.

Therefore, the total profit planned for the fiscal
year is 71,143,750 Birr, and when the performance
of the year is seen, it has registered a profit of
22,111,522 Birr. This has been achieved by 31%
compared to the target in the fiscal year. There-
fore, we consider that the profit recorded in this
fiscal year is very encouraging compared to the
loss recorded in the previous fiscal year of
23,405,559.

The profit/loss performance of the institution dur-

ing the past five years is shown in Graph below.

Total Profit/Loss

22,111,522
15,503,248
12,297,626 9, 182 771 l\
2,021 2,022 2,023 2,0 2,025
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(23,405,559)
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Chapter four
4.HR and Other Activities

4.1 Human Resource

Efforts are constantly made to grow the number of
human resources in the organization by ensuring
that the recently employed ones have sufficient
experience and possess the fundamental skills and
knowledge in order to support the operational and
administrative operations of the business in an ap-
propriate manner. As a result, the company had 30
permanent and temporary staff at the head office,
144 at the branches, and 5 at the District during the
concluded fiscal year. This brings the overall num-
ber of workers at the company to 179. Compared
to the total staff 188 in the previous budget year,

there is a decrease by 9 staff.
4.2 Information Technology

The institution's information technology and infor-
mation management system was supported by
modern technology, and a lot of work was done to
get accurate and up-to-date information from the
core banking system. Therefore, by linking the in-
stitution's operational and financial activities with
the core banking system, the information of all the
branches and the head office have fully processed
by the system, and a complete information is di-

rectly available from the core banking system.

As this task will not be done once and stopped, the
company's work is being worked on to make digi-
tal financial services accessible in a more modern
way than the current system. In addition to this,
system-assisted operations are underway to mod-
ernize and streamline various internal operations.
According to this, digital loan and savings services
have been started in collaboration with a digital
company called Kacha, and customers are also

benefiting from the service.
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4.3 Strategic Partnerships

interests.

By its nature, microfinancing business requires part-
nering with many stakeholders. Accordingly, Dynam-
ic Microfinance has been working with various pub-
lic and private companies including banks, and gov-
ernmental and non-governmental organizations by
creating business partnerships based on maintaining

mutual benefits and interests.

4.4 Remunerations to the Board of Directors
and Chief Executive Officer

As for the remuneration of the Board and the CEO,
Article 314 of the new Commercial Code of Ethiopia
stipulates that the total remuneration paid to each
board member and the CEO must be included in the
report submitted to the annual general meeting, if
any. Accordingly, during the budget year of 2024/25,
there is no payments made in-kind, loans, and guar-

antees which were paid to each board member. How-

ever, the remuneration paid by cash is presented in

the Table below.

(hoot

1 ht thde 47 aflafl, 120,000

2 KE en N84 9o/ fal, - | 96,000 = = =
3 hE ANO@ Ho-& Allgy -1 96,000 - - -
4 hfF OCFW Thée Allgy -| 96,000 = = =
5 hf oY Ak Al -1 96,000 - - -
6 At AlG0d@ 19 hlla -| 96,000 - - -
7 ht dovhdy L4 Algy -1 96,000 - - -
8 At gafl Mé Allgy -| 96,000 - - -
9 At B AP Allgy -1 96,000 - - -
10 | AF No@¢E KATRLE- P¢ h/h0dio%, | 107,000 = = = =
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4.5 Key Improvement Areas

During the plan period under review, DMFI has
identified areas that require further improvements
to achieve its targets and enhance overall perfor-
mance. The key areas that require attention and
action include:

¢

Putting a more aggressive effort into the loan
recovery activity.

Enhancing the subscribed and paid-up capital
to face the challenges related to capital limita-
tions.

Increase Customer Base and Deposit Mobiliza-
tion.

Increase branches’ productivity and efficiency.
Enhance staff engagement and productivity.

Encouraging and fostering a cost-conscious
culture.

Insure the compliance issues with directives
and laws.

4.6 Major Focus Areas for the Next

Plan Period

The following core areas are identified as major
focus areas that need the concerted effort of all
during the next budget year 2025/26.

)

2)

3)

4)
S)
6)

7)

8)

Focusing on resource mobilization and re-
source allocation;

Maintaining financial soundness and sustaina-
bility;

Focusing on marketing and promotional activi-
ties;

Strengthening internal business processes;
Maintaining portfolio quality;

Strengthening the human resource develop-
ment;

Focusing on the CBS transformation and mod-
ernization;

Ensuring risk management and compliance
engagements.
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4.7 Conclusion

The concluded financial year has tested Dynamic
Microfinance Institution like never before. The
board and the management have been preparing and
implementing various strategies to overcome the
problems encountered in the institution in connec-
tion with various internal and external issues as and

when they materialize in the fiscal year.

As a result, despite the challenges faced, the com-
pany's relationship with its stakeholders continues
without problems, with a special focus on the mobi-
lization of resources, ensuring that bank loans are
repaid on time, and customers can withdraw their
savings whenever they want. Also, by strengthen-
ing the control and monitoring work and strength-
ening the follow-up relationship with branches, en-
couraging loan recovery work has also been done in

areas with peace and security problems.

Moreover, uninterrupted follow-up and support
were also being given to branches in Addis Ababa
and the Oromia region, so that they could perform
to their fullest potential and achieve better results in

credit and savings than before.

We would also like to assure you that the board,

management, and employees will continue
strengthening their efforts while also seeking more
support, cooperation, and understanding from the
shareholders than ever before. In view of this, the
Board respectfully invites all shareholders to partic-
ipate in the company's resource mobilization activi-
ties and most importantly fulfill commitments with
the allotted shares to respective shareholders to the
best of their abilities and in turn benefit from the

fruitful results.
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Finally, we would like to express our sincere grati-
tude to the shareholders who have been supporting
and helping us in all the activities of the company,
to the management members and employees who
have been working hard, as well as to the National
Bank of Ethiopia, the Document Authentication and
Registration Agency and all other partners. The
Board of Directors expresses its best wishes for the
2025/26 fiscal year to be a time of peace in our
country where we restore the sustainability and

growth of our institution.
May God bless our country and its people.
Thank you!
Tesfaye Fente
Chairman, Board of Directors
December 13, 2025

Addis Ababa



LINSNO, ; 1531 A RS m&.&ﬂ@

BIWOIQ
.\_—L_ﬂmwmh @P E Q1 H L] ) E_E.-U.: Q jo u___._m_ﬂ

e @®)

Wl W

%Euiu AJ.F ¥IdOIHLD 40
"5 SoUBINSL| AN _. _, HIS51 __..._mi 2’8 AINVHNSN] AVHASL LY % wwuve 1¥NDILYN
FLIBUSD 3 211 21483 m-.—u_ w \. N ke WY WD .g || I 2%
PRt Tad dF ET g R k_.-.r ! m.w. ' - | : -

a_..__H.._l._“qqu.n__-w . —ﬁh

a ‘eyoey ¥ Ebﬂ&q S @ HUDgUsOMY 2




Dynamic in Pictures

h Finorce

Between
sir and Sustainable Cons

And
Microfinance Institu




Dynamic in Pictures




PCrR6F 177 / Our Branches

+. ¢ £PCTRSE (9° aah htaq PG K&
No. BRANCH NAME PHONE CITY LOCATION

1 héhob\ | Urael 0115579472 A%.0 ANa a1c vt 15 e

2 £.n9° / Dukem 0114718472 4.nge + h& 2109 TI0hd: 25 P
3 -8, | Wuchale 0111340714 M4 (L2 V79 (AP0 O7h)

4 Pt | Kality 0114715783 A%.0 ANa oL Lavg U9 25 P

k877 | Adama 0228110906 K8 KPT A7h V79 15 6
(744 / Sendafa 0116387282 07494 av /500 & At 2 15 €

7 T\h [ Gullele 0111547298 A% ANQ Q1€ 916782 PP

8 ?h / Yeka 0116733711 A% ANO T UTEE 25 @P (02)

9 1CE, | Gerji 0116394613 A%.0 ANa AFATS €464 108 T100AT 25 &P
10 29 / Jemo 0113699916 A% ANQ T holCha: 35 e

n FCFA / Churchill 0111719111 A%.0 ANQ AL PG av /(v UT9E 35 &P
12 9 | Mota 0586612025 P ht hOAD- VY

13 &77% | Lumame 0587720670 77 ALALE A7h Am)

14 47714 | Dangila 0582211818 474 A1+ POC WA & bt
15 e / Tilili 0582290686 A, AL U

16 (*& / Bure 0587741745 (& A0 A% U779

17 L/7Ce0 | D/Markos 0581780998 L/T1CeN0 h%.0 U9

18 (’Fq / Bichena 0586651672 Fe TH” L@ U1
19 2/0C% | D/Work 0586630672 2/oCP ATV a0k U
20 a/4C /& | B/Dar Br. 0583203738 a/8c avgt LA £108 T10hé
21 &/0A9° / F/Selam 0587753100 &/0Ag° (-4 Q7h &t Adrt

22 A780¢- | Injibara 0582271192 AP0l hCR8T VU
23 olF | Woreta 0584461174 (LA, GAI° T L7
24 ahA / Sekela 0582590636 ahA
25 ANt | Gimjabet 0948780114 AL 0T
26 AHS / Azena 0936894044 AHS

27 F1 | Chagni 0943446553 FL,
28 074 / Shindi 0980281805 e,
29 0/4C 4.0tsht | B/Dar District 0920287835 a/4¢c aofig-t Lan-c-h £100 710
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